TRICARE Strj"‘pmblement Insurance Plan

. Brochure for Employees

TRICARE-eligible employees have the freedom to choose an
alternative to employer-sponsored health plans.

Underwritten by Hartford Life and Accident Insurance Company, Hartford, CT 06155.
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INTRODUCTION

The Plans

TRICARE is the Department of Defense’s health benefit program for the military community. It includes
TRICARE Prime (HMO- style plan), TRICARE Select (PPO- style plan), and TRICARE Retired Reserve
(PPO- style plan). TRICARE Reserve Select is the TRICARE health benefit program for non-activated
National Guard and Reservist Members.

TRICARE Supplement Insurance wraps around your TRICARE coverage to help with the costs TRICARE
leaves behind. Retired military people who have TRICARE Supplement insurance coverage can save on co-
pays, prescriptions, and cost shares. The Hartford! and the Government Employees Association (GEA) are
pleased to make available TRICARE Supplement insurance for employees entitled to TRICARE and listed
in the Defense Enrollment Eligibility Reporting System (DEERS).

The Administrator

Selman & Company has marketed and administered life and health insurance products to members of
associations and affinity groups, customers of financial institutions, and employees through their employers
for over 35 years. Selman & Company is among the largest privately held firms in the nation with focus on
the markets in which it serves.

Sponsoring Association

The Government Employees Association (GEA) is a non-profit, tax-exempt organization; incorporated in
1965 in Washington, D.C. GEA was established to provide active and retired federal, state and local
government employees including members of the military and National Guard services with a network of
resources. Enroliment in TRICARE Supplement insurance requires membership in Government Employees
Association, Inc. wvw.GEAUSA.org
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x Employee and/or spouses age 65 or older but reside overseas: Since Medicare does not cover
medical expenses incurred outside of the United States of America these individuals are
eligible to enroll in TRICARE Supplement. However, these individuals must be entitled to
Medicare Part A and enrolled in Medicare Part B.

PRODUCT HIGHLIGHTS

After TRICARE and TRICARE Supplement deductibles are met:

Covers cost shares and co-pays (including prescription drugs)

Covers a portion of your TRICARE deductible; in some cases, up to 100%
No pre-existing condition clause

Covers excess charges up to the legal limit

Guaranteed acceptance

No medical examination required to apply

X X X X X X

See your group’s Plan Design for Employedmsochure for benefits, exclusions, and limitations.

DEPENDENT ELIGIBILITY

Your legal Spouse, under age 65, not eligible for Medicare and not on Active Duty are also eligible for
coverage. Dependent Children under age 21 (23 if enrolled as a full-time student and 26 if enrolled in
TRICARE Young Adult) and unmarried may be covered as well. Incapacitated dependents may continue
coverage past policy age limits as long as TRICARE continues, but they must be enrolled in the supplement
plan prior to age 21 (23 if a full-time student).

Supplement insurance coverage does not automatically terminate for children until age 26. Hartford Life
and Accident Insurance Company will continue until age 26 to carry the dependent coverage unless the
Employer and/or Employee requests the termination and your child remains eligible under the plan.

WHAT IS COVERED?

To be a covered expense, the expense must be incurred for the sole purpose of treating a covered person’s
injury or sickness and must be prescribed by an attending physician (except for routine nursing services).
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The covered expense must meet such additional requirements. See your group’s Plan Design for Employees
brochure for benefits and coverage details, including exclusions, and limitations.

TRICARE and TRICARE Supplement are separate plans. However, TRICARE Supplement may help to
minimize your out-of-pocket expenses. Not all services and expenses are covered by TRICARE and
TRICARE Supplement Insurance.

ENROLLMENT AND EFFECTIVE DATE

The TRICARE Supplement is optional. To enroll, you must contact your employer for enroliment
information. You may be required to complete a payroll deduction authorization form or a TRICARE
Supplement enrollment form. Your coverage and that of your eligible family members will become
effective once you submit your completed enroliment form and first premium payment. If you are confined
to a Hospital or Skilled Nursing Facility, your coverage will start on the day after you are discharged.

There may be additional TRICARE requirements. Please visit www.tricare.mil for more information.
TRICARE Supplement is not considered a primary health insurance plan.

ENROLLMENT KIT

After your enrollment is processed by Selman & Company you will be mailed a welcome packet that
includes:

Certificate of Insurance

Identification Cards

Claim Forms

Information on how to submit claims
Login instructions to eService website
Schedule of Insurance

Welcome Letter

X X X X X X X

PRE-EXISTING CONDITIONS

There is no pre-existing condition limitation under TRICARE Supplement.
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TERMINATION

Your coverage is renewable to age 65 as long as premiums are paid on time; you remain a member of the
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3) Copy of the corresponding TRICARE EOB; write your Identification Number (found on your
Supplement ID card) on your TRICARE EOB.

Send all of the above to Selman & Company via mail or fax:

CONTACT

Selman & Company (Plan Administrator)

Thank you for being our customer! Please contact Selman & Company, the plan administrator:
X Phone: 800-638-2610, Monday through Friday, 9:00 a.m. to 7:00 p.m. Eastern Time

Email: memberservices@selmanco.com

Web: www.SelmanCo.com

Manage Your Account: https://www.selmanco.com/eservice

X
X
X Social Media: @SelmanCompany
X
X

Submit a Claim:
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NOT AVAILABLE IN ALL STATES.

AGP-5942, AGP-594201, AGP-494202, AGP-5943, AGP-594301, AGP-594302, AGP-594307, AGP-
5944, AGP-594401, AGP-594402

Selman & Company is compensated for the placement of insurance and for the services it provides to
customers on behalf of the insurance company.

Photo Credit: The appearance of U.S. Department of Defense (DoD) visual information does not imply or
constitute DoD endorsement.
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