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to any recommendation made by the tenured faculty members of the department 

involved, the department chair(s) and the dean(s). 

e. In the event faculty are dismissed pursuant to this policy, a position may not be 

offered within a program of study or department of instruction to a new candidate 

within the specialty of the faculty member dismissed for at least three years 

following the effective date of the dismissal without first offering to reinstate the 

dismissed faculty member. The offer to reinstate shall remain open for a 

reasonable time
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c. Within seven (7) calendar days after receiving the faculty member's request for 

review, the provost and vice president for academic affairs shall forward a copy 

of the request and a copy of the notice of dismissal to the chair of the Faculty 

Grievance Committee with a request that the chair initiate the applicable 

procedures of the committee. 

 

d. Upon the conclusion of the procedures of the Faculty Grievance Committee and 

upon the provost and vice president for academic affairs' receipt of the 

committee's recommendation and report, the provost and vice president for 

academic affairs shall submit the materials to the president with a 

recommendation to accept, reject or modify the committee's decision. The 

president may decide to accept, reject or modify the recommendation of the 

provost and vice president for academic affairs as the president sees fit. If the 
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b. Faculty members from the same program of study, department of instruction, or 

college may make a collective statement before the Board if they should so 

choose and if desired by the Board. 

 

c. After its consideration of a recommendation to dismiss a faculty member, the 

Board may decide to accept the recommendation to dismiss the faculty member, 

alter the terms of the recommendation, or decide not to dismiss the faculty. 

 

d. The Board shall provide written notification of its decision to the faculty member 

and to the president within sixty (60) calendar days of its receipt of the president's 

recommendation. 

 

e. If the Board's decision is not rendered within sixty (60) days as provided in 

paragraph C.4.d., such failure to act shall be deemed a decision not to dismiss the 

faculty member. 

 


